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organizations use digital credentials, skills and knowledge are 

verified via a trusted, common language platform. 

Digital credentials help employers understand which verified 

skills an employee has. They can also help an employee 

better understand where learning and development fit into a 

career path. When employers provide training and recognize 

employee achievements with digital credentials, they invest in 

their employees’ long-term success.

Here are four tips for using digital credentials as a tool in your 

talent management. 

1. PAIR UPSKILLING INITIATIVES WITH DIGITAL 

CREDENTIALS 

No one knows exactly how the construction industry will 

evolve and change in the future. However, companies can 

ensure their staff is made up of highly versatile people who 

each have a basic foundation of skills that allows them to 
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