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or policy was to have an open company culture around mental 

health.

To achieve that, companies must begin training their leaders 

on how to address mental health issues correctly and how they 

can help create open and stigma-free communication around 

mental health.

If you ask a child how to have a healthy body, they will likely 

say eating healthy food and exercising. That is because we 

are taught in our early years about the steps we must take to 

promote physical health. However, due to the stigma around 

mental health, the vast majority of employees never learn how 

to nurture and protect their mental health.

“If we took as good care of our emotional health as we do our 

physical health, everyone would have a therapist they check 

in with from time to time just as they do with their medical 

doctors,” said Kris Corbett, director at Atlas Injury Prevention 

Solutions. Companies can change that inconsistency by training 

their employees on mental health, giving them tools to 

understand it better, the steps to manage it, and how to seek 

professional help if they need it.

Another proactive approach gaining popularity is using an 

early intervention specialist. In contrast to a traditional on-site 

emergency medical technician you often see on construction 
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