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This article was written for the Gannett Fleming Insights Blog. Founded in 

1915, Gannett Fleming has been a driving force in shaping infrastructure and 

improving communities in more than 65 countries, specializing in natural 

resources, transportation, water, power, and facility-related projects. The 

company embraces sustainability and innovation in projects and internal 

activities and achieves results while being responsible stewards of the 

environment. A results-driven firm, Gannett Fleming is consistently ranked in 

the top one percent of engineering firms worldwide.
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